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DISCOVER SMARTASSISTANT

SmartAssistant improves hiring velocity by increasing productivity at your top of funnel sourcing activities by using powerful matching algorithms which
provides your recruiters with candidate scores to support decision making around who are potential good fits to move forward in the hiring process as well
as the ability to discover otherwise hidden talent.

MatchScore helps accelerate the hiring process by pre-screening and scoring each candidate based on their fit for the job. It won't make decisions for
you, but it'll help you restack the list of applicants to highlight candidates who are the best fit, without having to scroll through the whole list and review
one-by-one.
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When candidates apply (or are added to a job

by a recruiter), compares Elyes Garaali G"\ ]E??liaiDeveloper

their application information to the job advert Programme Associate % Status updated: Jan 14, 2022
they applied to, and calculates a score for that e to et an 14,2022 (DEMO) java developer
application. Each application is scored relative 63\ Lead

Status updated: Aug 10, 2022

to the job they are applying for, so a
candidate who applies to more than one job
will have multiple, independent scores.



MATCHSCORE CALCULATED
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SmartAssistant will process the information from the job description by looking at key
things like job title, required years of experience and skills, and education and produces
a set of criteria for the job from this information.

[DEMO] Java developer (Default

Company Description

The Willy Wonka Candy Company was first imagined by Roald Dahl in the pages

of Charlie and the Chocolate Factory.

Job Description

Looking for a Sr Java Developer with very good hands on experience
Should have sound knowledge Java, JSP, Spring and Struts MVC Framework
Have knowledge in WebLogic Portal

Knowledge on Spring Boot, Spring Integration is preferred
Qualifications

Must Have Skills

Java/J2EE, JSP, Spring MVC & Struts Framework, PLSQL

Desired Skills:

Spring Boot, Microservices, Spring Integration, Pivotal Cloud

Additional information

All your information will be kept confidential according to EEO guidelines.

Videos to Watch



MATCHSCORE CALCULATED
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It will complete a similar process for the candidate, again considering the ) )
Diploma& Certificat

experience, education, skills, and previous company from their application. T et o s s St et s
The MatchScore is then calculated by comparing these two criteria sets to Tt T Mot e s ppopeits gl o paien el oGt 44

®  ENGINKER 5 DRILLING AND PRODUCTION 5t Natlonal lastitute of hydrecarben and chemistry.

determine how much of a fit the candidate is based on the job description.

®  WELLINTERVENTION certificate 2007: Senatrach& IFP tralning Algeria, Hassi-Messaond, Algeria

s: different artificlal It method applied In the fleld.

®  WELL CONTROL CERTIFICATE COMPLETION DATE 080412014 EXPIRATION DATE 071042016

®  WELL CONTROL CERTIFICATE IWCE APRIL2017 TO AFRIL 2019

Education
The score is calculated when the candidate’s app“cation is added to 2006 — 2008: French petroleum institute, Master of Science drilling and production
SmartRecruiters (by the Candidate or a recruiter) and doesn't change once 1996 — 2003: National institute of hydrocarbon and chemistry, drilling and production Engineer.
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calculated. As the details of the job are a critical input to the Prefessionsl Bxnerence
calculation, candidates will receive an independent MatchScore for each job. Workover and completion field engineer: Hassi Messaond Field
Candidate who apply to multiple jobs will have different MatchScore calculated Objectives:
for each application. + Wellor Intrvention

vices

ing and supervising

All ggilel tubing e clean, matrix acidizing clean out, kick-off wells for horizontal
devaated and vertical
Coiled tubing (stimulation) field e

Mars 2004 *  Follow up of operations wire line
Tubing puncher.

ons cased hole and open hole including PLT and RST.

Follow up of operations slick line operatians: bottom hole control, remove deposits, SSD opening.,

To runnin ry gauges for build-up test, gas-lift valves (RRGSEIEOLSSY, replacement

ic fracturing.

Mars 2010

Snubbing operations progi

ming and supervisor: Fishing, completion replacement, wells clean out.

Casing Exit and C ystems, Zonal Isolation and Well Abandoament

SPM, Electrical Submersible Purnps
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MATCHSCORE CALCULATED



FIND THE MATCHSCORE ON THE JOB AND ON THE CANDIDATE PROFILE

The MatchScore can be found
in these two locations:

1. Onthe Job Page

2. On the Candidate Profile

You can filter candidates in the
Applicant list of a job by their
MatchScore using the slider selection
to chose the range of MatchScores to
display. When you use this filter
candidates without a MatchScore will
be moved to the bottom of the list.
Those without a MatchScore are
included by default but if you-wish
to exclude them you can do so by
unchecking the Include applicants
without MatchScore option.

Match Score Filters Applied:

Match Score: 60- 80 X

CLEAR

& e

60

Include applicants without Match Sc

[DEMO] Java developer
18 —
New

Match Score
o———0
0 100

Include applicants without Match Sc.

Status

Lead (71)
New (18)
In-Review (0)
Interview (4)
Offered (2)
Hired (0)
Rejected (1)
Withdrawn (0)

Select all
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iik
° B

Yannick Wipliez

et

58  [DEMO] Java developer

ATCH
Highlights

B9 12 Years Work Experience:

58

puBLisH |}

Leads dra
IRING PRO
o TR o e |
Showing 30 of 96 Sortby: Addedtojob -

nterview * ok k

M Is this information useful?

YES NO

INGENIEUR MAINTENANCE, INGENIEUR consultant en mission, INGENIEUR Méthode, STAGIAIRE INGENIEUR
FIABILITE, TECHNICIEN INGENIERIE DE MAINTENANCE, TECHNICIEN PREPARATION/METHODE, ALTERNANT

TECHNICIEN SUR SITE PETROLIER

= Relevant Skills:

® Education:
Master, Associate Degree



HIGHLIGHTS CANDIDATE PROFIL

On the Candidate Profile, you’ll
be able to review a summary of

M Is this information useful?

. . 58  [DEMO] Java developer YES NO
the attributes which T
contributed to the calculation Highlights
of the MatchScore for ,
. . . & 11 Years Work Experience:
that appl|cat|0n- Thls summary Workover and completion team leader, drilling and completion technical advisor, SENIOR WORK-OVER &
is broken down into different COMPLETIONS ENGINEER
categories, such as Work ‘= Relevant skills:
. . No data
Experience, Skills, and
Education. ¥ Education:

Master, Bachelor

* Work experience attributes show job titles that a candidate has held and companies where the
candidate has worked.

« Skills attributes lists the relevant skills found on the candidate's profile
* Education attributes shows the name of the schools that a candidate has attended and the
name of the majors/degrees and names of certifications found on candidate's profile.



PROVIDE FEEDBACK ON A MATCHSCORE

With any algorithm like MatchScore, feedback is important to make sure that accuracy and precision are maintained and areas of improvement are
highlighted. In the MatchScore Highlights screen there’s a section for providing feedback where you can let us know whether the MatchScore was useful.
This feedback is reviewed by our Data Science team who use it to enhance the calculations behind the scene which ultimately helps to improve the
quality of the scores.

Keep in mind that selecting Yes if the MatchScore was useful is a quick and simple step to provide feedback which gives validation that in this

situation the score reflected the quality of the candidate well.

M |s this information useful?
88 § Manufacturing Engineer YES NO

Highlights

[ 18 Years Work Experience

Structural Engineer, County Engineer, Circuits Engineer

= 6 Relevant Skills:
[ ng. Production And Manufacturing, Management, Product Design, Production Equipment, Manufacturing

| gnore recdioce selp s improne | If you select the No‘optiory to the Is this infc.)rmatio‘n.useful? qgestion, you
/| will be presented with an input box to provide additional details. As these

'| are viewed manually by the team, we encourage that you provide as much

The Match score should be higher || details in the General Comments box as to why you selected one of these

The Match score should be lower [ options.

Candidate information is incorrect or missing
Other | X Example of Bad Feedback: "Score was bad"
S commen v Example of Good Feedback: "Score should be higher because the
candidate had a Professional Scrum with User Experience (PSU I)
qualification which is very sought after for this job type"

canes m 9

® Education:

Master of Science

Why was the information not useful?



DISCOVERY

The feature can be access in a number of ways. When you view a job listing you should see both a tab called "Discover" and
there is also a button next to the Add Candidate button to the right of the candidate search box with the label "Discover Candidates".

[DEMO] Java developer

PUBLISH

18 - 4- 2- — 24 71 — 1

g ST g I~*erview Offered Hired All active Leads Withdrawn Rejected
Filter Candidates by this state.

-
- (@ o S B 3= =
PEOPLE OURCING DISCOVER ACTIVITY JOB AD )B DETAILS HIRING PROCESS
Q | DISCOVER CANDIDATES ‘

Match Score Select all Showing 30 of 96 Sortby: Addedtojob - Click on the
O O
0 100 ;

— test notif

10



DISCOVERY

will look into the company’s talent pools and past applicants alongside current applicants to identify who might be a good fit for
this job using the MatchScore functionality. They will be automatically segmented into relevant groups based on job requirements and CV
information. Recruiters will be able to see these groups and proactively filter this candidate pool by outstanding characteristics, such as suitable

skill sets, nearby locations, relevant career experience, and more. These groups are called 'stacks' and will appear directly above the list of
candidates.

2 o & M a8 = 2=

DISCOVER

= FILTERS X Showing 99 people Sort by: Match score v

Match Score

Y Magél Fahrasmane Elyes Garaali
O—O { ) 55 . o . . .
0 100 | MF R . o ' ' oo The idea is to provide an
- e e overview of the entire
Candidate Status G s et
Applicant Applicant . .
candidate pool, beyond just
— the applicants for this role, at
Education Level a glance which makes the
Master’s degree 1 employment Fortune 500 . .
Master's degree (35) tasks of sourcing potential
Bachelor's degree (29) new candidates and

Location shortlisting them faster and

Carine Vincart Abelev Tidi Bianga . .
upply Chain Planning M <66 ' SULTANT (66' more insightful.
Job Title emploux
MATCH MATCH

i i A it A cant
Education Major Applican Applican

University Location

Communities Master’s degree 1 employment Bachelor's degree 1 employment
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VIDEO LINK _ DEMONSTRATION
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